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1. Improve data quality

2. Improve interagency data coordination:

3. Enhance transparency and utility: 



4. Expand data collection coverage:

5.
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A. POLICY COMPLIANCE-ORIENTED RECOMMENDATIONS

1. Conduct regular pay audits: 

2. Use objective tools to evaluate “equal pay for work of equal value”: 

3. Prepare for evolving enforcement expectations:



4. Understand the role of penalties and incentives:

5. Invest in employee and manager training:

6. Support unions as constructive partners:

B. VOLUNTARY HR-ORIENTED PRACTICES

1. Conduct regular internal pay audits:

2. Implement job evaluation tools to assess work of equal value:

3. Provide equity training for HR and leadership:

4.



5. Make pay equity a standing HR priority: 

6. Base employee compensation on structured management practices:

7. Strengthen internal dialogue and employee voice: 

8. Educate employees about compensation system:
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